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TENTATIVE AGREEMENT 
Between the 

REDDING TEACHERS ASSOCIATION 
and the 

REDDING SCHOOL DISTRICT 
 
 

The parties have met and agreed to the following for the 2023-24 school year. This completes the 
agreement of the parties on all topics within the scope of negotiations for the 2023-24 contract. All 
proposals not included herein are withdrawn.  Neither party is required to negotiate further on any 
topic within the scope of negotiations for the 2023-24 school year without the consent in writing of the 
other party. 
 
              

1. Compensation 
a. The Certificated Salary Schedule, School Psychologist Salary Schedule, Counselor and 

Speech Salary Schedule will be restructured that include effective dates of July 1, 2022 
(see attached salary schedule).  

b. Bargaining unit member in active status as of the date this agreement is approved shall 
receive a one-time, lump sum, off-schedule payment of 1.5% of their annualized base 
pay to be paid on or before the December 2022 payroll. 

c. The Certificated Salary Schedules will be increased by 5% effective July 1, 2023. 
 

2. School Psychologist duty days will increase from 193 days to 198 days.  
 

3. Article 9.3.3 will be updated to read as follows:  
The District will contribute a pooled annual contribution equal to $ 10,700 per eligible 
bargaining unit member participating in medical, dental and vision coverage beginning in 
2023-24 open enrollment.  From this money, the dental and vision benefit coverage will be paid 
in full. The remaining pooled money will be used toward the cost of medical benefit coverage.  
This money shall be distributed among all eligible employees in a manner that is agreed upon 
by both the Association and the District.   If RTA does not provide an estimated breakdown for 
open enrollment or the final calculation, the District will institute distribution of the pooled 
contribution in a fair and equitable manner using criteria from the previous year.  Bargaining 
unit members will be responsible for the remaining balance of the monthly premium via payroll 
deduction.  Bargaining unit members can participate in the IRS 125 plan. 
 
 In no instance will the total district contribution exceed the total pooled district 
contribution in the final share of cost of calculation.  Additionally, no unit member will receive 
cash back from the pooled contribution. 
 

4. The following Article 19.2 language will be removed: 
For the 2002 Summer School session, the certificated staff will be paid at the regular summer 
school rate for an additional day for the 4th of July. 
 

5. Article 6 will be revised per the attachment. 
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The signatures below signify that members from all parties are in agreement to recommend, 
ratify and adopt the 2023-24 tentative agreement. 

FOR THE ASSOCIATION FOR THE DISTRICT 

Robert Adams 
Superintendent 

RTA Negotiating Team Date: 

Date: 

Vicki Ono (Oct 4, 2022 23:00 PDT)

Oct 4, 2022

Stacy Gandy (Oct 5, 2022 07:25 PDT)
Stacy Gandy

Jackie Carr (Oct 9, 2022 19:06 PDT)
Jackie Carr

Deborah F. Wiseman (Oct 10, 2022 09:35 PDT)
Deborah F. Wiseman

Robert Adams (Oct 10, 2022 11:13 PDT)
Robert Adams

Oct 10, 2022

https://secure.na2.adobesign.com/verifier?tx=CBJCHBCAABAA2msS6UQUa63uyc2h74tXOSsskhuSkU7A
https://secure.na2.adobesign.com/verifier?tx=CBJCHBCAABAA2msS6UQUa63uyc2h74tXOSsskhuSkU7A
https://secure.na2.adobesign.com/verifier?tx=CBJCHBCAABAA2msS6UQUa63uyc2h74tXOSsskhuSkU7A
https://secure.na2.adobesign.com/verifier?tx=CBJCHBCAABAA2msS6UQUa63uyc2h74tXOSsskhuSkU7A
https://adobecancelledaccountschannel.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA2msS6UQUa63uyc2h74tXOSsskhuSkU7A
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Includes Negotiated Revisions 
ARTICLE 6 - EVALUATION PROCEDURES 

 
 
6.1 Frequency of Evaluation 
 

6.1.1 Probationary Bargaining Unit Members 
 (Revised 3/12/96) 

 
In accordance with this Article and the procedures set forth in the District's 
Evaluation Handbook (which procedures are hereby incorporated by 
reference), every probationary bargaining unit member shall be evaluated by 
an administrator in writing at least twice each school year.  Prior to October 15, 
the evaluator and the first and second year probationary bargaining unit 
member shall meet formally, not during instructional time, to discuss criteria 
upon which the evaluation is to be based.  Following this meeting, the 
evaluator shall determine the elements and modifications, if any, upon which 
the evaluation shall be based.  If the bargaining unit member disagrees with 
that decision, he/she may file a statement to that effect.  
 
The first evaluation for first and second year probationary employees shall be 
completed by December 15.  If any areas are identified as below District 
standards, a second evaluation for first and second year probationary 
employees shall be held by March 15.  In all cases, a final evaluation for first 
and second year probationary employees shall be completed by May 15th. 

 
6.1.2 Permanent Bargaining Unit Members 

   
In accordance with this Article and the procedures set forth in the District's 
Evaluation Handbook (which procedures are hereby incorporated by reference) 
every permanent certificated bargaining unit member shall be evaluated by an 
administrator in writing two times during the first two years of temporary and 
probationary employment.  Year three through ten evaluations may be every 
other year.  After ten years, evaluations may be every three years.  During the 
last year of employment, employees who indicate that they are going to retire at 
the end of that school year will not be evaluated during that school year.  Upon 
request, the Association shall be provided with a list of bargaining unit members 
being formally evaluated during the current year.  (Revised 7/1/05) 

 
 
6.2 Process of Evaluation 
 

6.2.1 Each evaluation shall be based upon a minimum of forty-five (45) minutes of 
observation.  As a part of the evaluation process, one (1) formal observation 
shall be a minimum of twenty (20) minutes.  The remaining time may be 
divided between two (2) or more informal observations.  The bargaining unit 
member shall have a conference and receive a written summary of the formal 
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observation within four (4) working days of the formal observation.  This 
requirement is limited to the resident teaching staff.  Observations shall not be 
held when student teachers are responsible for the class. 

 
6.2.2 Any bargaining unit member who believes he/she received an overall negative 

observation shall, upon request, be entitled to one (1) subsequent observation, 
conference, and written summary as prescribed in Section 6.2.1 above.  
Additionally, the evaluatee may attach a counter statement to any negative 
observation summary.  Both parties may agree to a second evaluator, who shall 
be a District administrator. 

 
6.2.3 Evaluation reports shall be prepared in triplicate with the original going to the 

Personnel Office, one (1) copy to the bargaining unit member being evaluated, 
and the other copy to the evaluator.  The original is to be signed by the 
evaluator and the evaluatee.   

 
6.2.4 The established grievance resolution procedure of the District may be utilized 

for processing any disputes which arise over evaluation procedure. 
 

6.2.5 During a year in which a permanent bargaining unit member is not being 
formally evaluated, (s)he may request that the supervising administrator 
conduct two or more classroom observations totaling forty-five (45) minutes or 
more.  The purpose of the observation is to cooperatively work together to 
improve instructional skills.  No record of this observation shall be placed in the 
bargaining unit member's personnel file. (Revised 3/12/96) 

 
6.2.6 Prior to March 15th for second year probationary employees and May 15th for 

permanent employees, evaluators shall make recommendations concerning 
any unsatisfactory employee whose services may be considered for 
termination.  (Revised 4/5/93) 

 
6.2.7 Evaluators shall not base their evaluations of an employee on hearsay 

information. 
 

6.2.8 Bargaining unit members will not be evaluated in the areas of art and music 
unless this is their assignment. 

 
6.3 Alternative Evaluation for Permanent Bargaining Unit Members 
 (New Section 3/12/96) 
 

6.3.1 To promote openness and encourage creative approaches, it is agreed that a 
bargaining unit member evaluated under this section shall receive a 
satisfactory rating. 

 
6.3.2 By October 15, the bargaining unit member and the evaluator shall agree to a 

written evaluation plan.  The parties recognize that an alternative evaluation 
plan is intended to be a collaborative undertaking between the bargaining unit 
member and the supervisor.  It is not the intention of the parties to restrict 
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innovation and creativity; therefore, the following options are only examples 
(details of evaluation options will be provided to bargaining unit members): 

 
6.3.2.1 Visitation/Co-Visitation: 

Visitation may include observation of other teachers' classroom 
approaches, techniques, training, and/or inservice activity in or out 
of the District.  Purpose is feedback to bargaining unit members. 

 
6.3.2.2 Peer Observation/Coaching of the Bargaining Unit Member: 

All communication regarding the actual observation/coaching, 
including the results thereof, shall be exclusively between the 
peers. 

 
6.3.2.3 Feedback/Survey: 

The design of any instrument or survey shall be agreed to by the 
bargaining unit member and supervisor.  The result shall be 
available exclusively to the bargaining unit member. 

 
6.3.2.4 Analyze Student Work Over Specified Time: 

The purpose of the analysis shall be discussed by the bargaining 
unit members and the supervisor.  The results of the analysis shall 
be available exclusively to the bargaining unit member. 

 
6.3.2.5 Video Training: 

All tapes shall remain the exclusive custody of the bargaining unit 
member. 

 
6.3.3 No later than May 1, the bargaining unit member and the supervisor shall meet 

to review the year's evaluation activities.   
 

6.3.4 Prior to May 15, the supervisor shall complete the Alternative Evaluation Plan.  
No other form is required. 

 
6.4 Training and Assistance for Bargaining Unit Members Who Do Not Meet District 

Standards 
 (Revised 3/12/96) 
 

6.4.1 Both the District and the Association recognize that a bargaining unit member's 
first priority is classroom instruction and management. 

 
 

6.4.2 Probationary bargaining unit members shall not be given adjunct duties at their 
school sites that are substantially different in type or degree than other 
bargaining unit members. 

 
6.4.3 Probationary bargaining unit members, unless they have three (3) or more 

years of previous teaching service, shall not be involuntarily assigned student 
teachers or to any District curriculum/instruction/planning/policy committee. 
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6.4.4 Individual Assistance Plan 
 For any bargaining unit member whose first evaluation is below District 

standards, an Individual Assistance Plan shall be provided by the District in 
writing to the bargaining unit member and the Association.  This Individual 
Assistance Plan shall include: 

 
a. Criteria for improvement in performance. 

 
b. Duties not being performed in satisfactory manner according to 

District standards. 
 

c. Specific assistance and recommendations for improvement. 
 

d. Specific programs and persons from whom assistance can be 
obtained. 

 
 6.4.4.1 Prior to developing an Individual Assistance Plan, the supervising 

administrator and the probationary teacher shall meet and discuss 
the reasons why the Individual Assistance Plan is being 
developed. An Association representative may attend these 
meetings. 

 
 6.4.4.2 Monthly Job Improvement Meetings 
  Monthly job improvement meetings shall be held between the 

supervising administrator and the bargaining unit member for the 
purpose of monitoring the bargaining unit member's progress.  An 
Association representative may attend these meetings.  

 
 6.4.4.3 Second Year Probationary Bargaining Unit Members 
  When an Individual Assistance Plan is developed for a second 

year probationary bargaining unit member following the first 
evaluation in a school year, the second year probationary 
bargaining unit member will be given until March 1 to meet the 
District standards set forth in the Individual Assistance Plan. 

 
 6.4.4.4 First Year Probationary Bargaining Unit Members 
  When an Individual Assistance Plan is developed for a first year 

probationary bargaining unit member, the first year bargaining unit 
member shall be given a reasonable time to meet the District 
standards set forth in the Individual Assistance Plan. 

 
 6.4.4.5 Classroom Observation Time 
  In addition to an Individual Assistance Plan, a probationary 

bargaining unit member, upon request, may be granted up to five 
(5) days of release time to observe successful teachers. 

 
6.5 Personnel Files 
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6.5.1 A bargaining unit member shall be provided copies of any negative or 
derogatory material as applies to the evaluation before it is placed in his/her 
personnel file.  Bargaining unit members may add a response to negative 
comments contained in an evaluation. 

 
6.5.2 If subsequent remedial action eliminates the negative evaluation and/or the 

identified deficiencies, the evaluations citing the deficiencies shall be removed 
from the evaluatee's file after a period of four (4) years after the remedial 
action and certification of the remedial action, provided, however, that after 
three (3) years, the evaluatee may file a written request for removal with the 
Superintendent. 

 
6.6 Complaints 
 

The channel for complaints concerning school personnel shall be from complainant to 
bargaining unit members to principal to Superintendent to Board of Trustees.  Every 
effort will be made to satisfy the complainant at the earliest possible stage.  
Complaints not resolved through a discussion between the parent or guardian and the 
bargaining unit members concerned must be submitted in writing before further 
processing. 

 
6.6.1 Any parent or guardian of a pupil enrolled in the District may make a written 

complaint regarding any District bargaining unit member. 
 

6.6.2 All such complaints shall be on complaint forms available at the school sites, 
signed by the complainant, and submitted to the bargaining unit member's 
immediate supervisor. 

 
6.6.3 Written complaints must be submitted within sixty (60) days of the event giving 

rise to the complaint. 
 

6.6.4 Upon receipt of the complaint form by the immediate supervisor, the bargaining 
unit member shall be given a copy of such complaint and shall have the right to 
respond in writing.  Any written response by the bargaining unit member shall 
be attached to the complaint.  The bargaining unit member shall have the right 
to request to meet with the complainant in order to question the complainant 
regarding the accuracy and validity of the complaint. 

 
6.6.5 If a response is requested by the complainant, the appropriate administrator 

shall reply in writing within twenty (20) work days from receipt of the complaint. 
 

6.6.6 The complainant may contest the response of the administrator by written 
appeal to the Superintendent within twenty (20) work days of such response.  
The Superintendent, upon receipt of such appeal, shall respond within twenty 
(20) work days. 

 
6.6.7 A negative and/or unsatisfactory evaluation shall not be predicated upon 

information or material of a derogatory or critical nature which has been 
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received by the evaluator from parents or guardians of a pupil enrolled in the 
District unless the above procedures have been followed. 

 
6.6.8 Complaints which are withdrawn or are not sustained shall neither be placed in 

the bargaining unit member's personnel file nor utilized in any evaluation or 
disciplinary action against the bargaining unit member. 

 
6.6.9 Any complaint filed by a parent or guardian will not be used in the evaluation of 

a bargaining unit member or placed in that bargaining unit member's personnel 
file if the procedural steps described above have not been followed. 

 
 
 



A B C D

BA Plus BA Plus BA + 60 BA + 75 Psychologists
STEP Credential 45 Units MA + 12 MA + 27 198 Days

1 54,034 55,655 57,325 59,044  - Annual 71,531
4,912.18 5,059.55 5,211.36 5,367.64  - Monthly 6,502.82

292.08 300.84 309.86 319.16  - Daily 361.27

2 55,115 56,768 59,044 60,816 77,868
5,010.45 5,160.73 5,367.64 5,528.73 7,078.91

297.92 306.85 319.16 328.74 393.27

3 56,217 57,903 60,816 62,640 84,206
5,110.64 5,263.91 5,528.73 5,694.55 7,655.09

303.88 312.99 328.74 338.59 425.28

4 57,341 59,062 62,640 64,519 90,542
5,212.82 5,369.27 5,694.55 5,865.36 8,231.09

309.95 319.25 338.59 348.75 457.28

5 58,488 60,634 64,519 66,455 92,912  STEP 7
5,317.09 5,512.18 5,865.36 6,041.36 8,446.55

316.15 327.75 348.75 359.22 469.25

6 60,634 63,407 66,455 68,952 96,903  STEP 10
5,512.18 5,764.27 6,041.36 6,268.36 8,809.36

327.75 342.74 359.22 372.71 489.41

7 63,407 66,178 68,952 71,723 100,199  STEP 13
5,764.27 6,016.18 6,268.36 6,520.27 9,109.00

342.74 357.72 372.71 387.69 506.06

8 66,178 68,952 71,723 74,497 102,203  STEP 16
6,016.18 6,268.36 6,520.27 6,772.45 9,291.18

357.72 372.71 387.69 402.69 516.18

9 68,952 71,723 74,497 77,265 104,248  STEP 19
6,268.36 6,520.27 6,772.45 7,024.09 9,477.09

372.71 387.69 402.69 417.65 526.51

10 71,723 74,497 77,265 80,041 106,332  STEP 22
6,520.27 6,772.45 7,024.09 7,276.45 9,666.55

387.69 402.69 417.65 432.65 537.03

11 72,799 75,614 80,041 82,811 108,459  STEP 25
6,618.09 6,874.00 7,276.45 7,528.27 9,859.91

393.51 408.72 432.65 447.63 547.77

12 73,891 76,749 81,642 84,053 110,910  STEP 28
6,717.36 6,977.18 7,422.00 7,641.18 10,082.73

399.41 414.86 441.31 454.34 560.15

15 74,999 77,900 82,866 85,734 116,295  STEP 31
6,818.09 7,081.82 7,533.27 7,794.00 10,572.27

405.40 421.08 447.92 463.43 587.35

18 76,124 79,068 84,109 87,449
6,920.36 7,188.00 7,646.27 7,949.91

411.48 427.39 454.64 472.70 NOTES:
1.  Daily Rate based on 185 Duty Days

21 77,265 80,650 85,792 90,140 2.  Masters Degree:  $2,774 per year
7,024.09 7,331.82 7,799.27 8,194.55 3. Two Masters = 1-1/2 of Masters Stipend

417.65 435.95 463.74 487.24 4. Masters/Doctorate Degree 
    (one degree):1-1/2 of Masters Stipend

24 80,041 82,811 91,198 94,708 5. MA/National Cert. = 1-1/2 of MA Stipend
7,276.45 7,528.27 8,290.73 8,609.82 6. Doctorate Degree: $2,774 per year

432.65 447.63 492.96 511.94 7. Increment:  $2,774

27 81,642 84,053 93,934 96,602
7,422.00 7,641.18 8,539.45 8,782.00

441.31 454.34 507.75 522.17

30 82,811 85,585 96,752 99,500
7,528.27 7,780.45 8,795.64 9,045.45

447.63 462.62 522.98 537.84

Redding School District
CERTIFICATED  SALARY  GUIDE  FOR  2022-23

July 1, 2022 through June 30, 2023
TENTATIVE AGREEMENT DRAFT (Restructure)

(Daily rate based on 185 Duty Days - Monthly salary based on 11 months)

Initial Salary Placement:

Prior to 1996:  5 years' prior service
1996:  8 years' prior service credit
1997:  15 years' prior service credit



A B C D

BA Plus BA Plus BA + 60 BA + 75 Psychologists
STEP Credential 45 Units MA + 12 MA + 27 198 Days

1 56,736 58,438 60,191 61,996  - Annual 75,108
5,157.79 5,312.52 5,471.93 5,636.02  - Monthly 6,827.96

306.68 315.88 325.36 335.11  - Daily 379.33

2 57,871 59,606 61,996 63,857 81,761
5,260.98 5,418.76 5,636.02 5,805.16 7,432.85

312.81 322.20 335.11 345.17 412.94

3 59,028 60,798 63,857 65,772 88,416
5,366.17 5,527.10 5,805.16 5,979.27 8,037.85

319.07 328.64 345.17 355.52 446.55

4 60,208 62,015 65,772 67,745 95,069
5,473.46 5,637.74 5,979.27 6,158.63 8,642.65

325.45 335.22 355.52 366.19 480.15

5 61,412 63,666 67,745 69,778 97,558  STEP 7
5,582.95 5,787.79 6,158.63 6,343.43 8,868.87

331.96 344.14 366.19 377.18 492.72

6 63,666 66,577 69,778 72,400 101,748  STEP 10
5,787.79 6,052.49 6,343.43 6,581.78 9,249.83

344.14 359.88 377.18 391.35 513.88

7 66,577 69,487 72,400 75,309 105,209  STEP 13
6,052.49 6,316.99 6,581.78 6,846.29 9,564.45

359.88 375.60 391.35 407.08 531.36

8 69,487 72,400 75,309 78,222 107,313  STEP 16
6,316.99 6,581.78 6,846.29 7,111.08 9,755.74

375.60 391.35 407.08 422.82 541.99

9 72,400 75,309 78,222 81,128 109,460  STEP 19
6,581.78 6,846.29 7,111.08 7,375.30 9,950.95

391.35 407.08 422.82 438.53 552.83

10 75,309 78,222 81,128 84,043 111,649  STEP 22
6,846.29 7,111.08 7,375.30 7,640.28 10,149.87

407.08 422.82 438.53 454.29 563.88

11 76,439 79,395 84,043 86,952 113,882  STEP 25
6,949.00 7,217.70 7,640.28 7,904.69 10,352.90

413.18 429.16 454.29 470.01 575.16

12 77,586 80,586 85,724 88,256 116,456  STEP 28
7,053.23 7,326.04 7,793.10 8,023.24 10,586.86

419.38 435.60 463.37 477.06 588.16

15 78,749 81,795 87,009 90,021 122,110  STEP 31
7,159.00 7,435.91 7,909.94 8,183.70 11,100.89

425.67 442.14 470.32 486.60 616.72

18 79,930 83,021 88,314 91,821
7,266.38 7,547.40 8,028.59 8,347.40

432.06 448.76 477.38 496.33 NOTES:
1.  Daily Rate based on 185 Duty Days

21 81,128 84,683 90,082 94,647 2.  Masters Degree:  $2,774 per year
7,375.30 7,698.41 8,189.24 8,604.27 3. Two Masters = 1-1/2 of Masters Stipend

438.53 457.74 486.93 511.61 4. Masters/Doctorate Degree 
    (one degree):1-1/2 of Masters Stipend

24 84,043 86,952 95,758 99,443 5. MA/National Cert. = 1-1/2 of MA Stipend
7,640.28 7,904.69 8,705.26 9,040.31 6. Doctorate Degree: $2,774 per year

454.29 470.01 517.61 537.53 7. Increment:  $2,774

27 85,724 88,256 98,631 101,432
7,793.10 8,023.24 8,966.43 9,221.10

463.37 477.06 533.14 548.28

30 86,952 89,864 101,590 104,475
7,904.69 8,169.48 9,235.42 9,497.73

470.01 485.75 549.13 564.73

Initial Salary Placement:

Prior to 1996:  5 years' prior service
1996:  8 years' prior service credit
1997:  15 years' prior service credit

Redding School District
CERTIFICATED  SALARY  GUIDE  FOR  2023-24

July 1, 2023 through June 30, 2024
TENTATIVE AGREEMENT DRAFT (Includes 5.0% Increase)

(Daily rate based on 185 Duty Days - Monthly salary based on 11 months)



A B C D

BA Plus BA Plus BA + 60 BA + 75
STEP Credential 45 Units MA + 12 MA + 27

1 58,600 60,358 62,169 65,198  - Annual

5,327.27 5,487.09 5,651.73 5,927.09  - Monthly

316.76 326.26 336.05 352.42  - Daily

2 60,358 62,169 64,034 67,154
5,487.09 5,651.73 5,821.27 6,104.91

326.26 336.05 346.13 362.99

3 62,169 64,034 65,955 69,169
5,651.73 5,821.27 5,995.91 6,288.09

336.05 346.13 356.51 373.89

4 64,034 65,955 69,003 72,185
5,821.27 5,995.91 6,273.00 6,562.27

346.13 356.51 372.99 390.19

5 65,955 69,003 72,185 75,366
5,995.91 6,273.00 6,562.27 6,851.45

356.51 372.99 390.19 407.38

6 69,003 72,185 75,366 78,547
6,273.00 6,562.27 6,851.45 7,140.64

372.99 390.19 407.38 424.58

7 72,185 75,366 78,547 81,729
6,562.27 6,851.45 7,140.64 7,429.91

390.19 407.38 424.58 441.78

8 75,366 78,547 81,729 84,912
6,851.45 7,140.64 7,429.91 7,719.27

407.38 424.58 441.78 458.98

9 78,547 81,729 84,912 88,094
7,140.64 7,429.91 7,719.27 8,008.55

424.58 441.78 458.98 476.18

10 81,729 84,912 88,094 91,272
7,429.91 7,719.27 8,008.55 8,297.45

441.78 458.98 476.18 493.36

11 82,955 86,186 91,272 94,456
7,541.36 7,835.09 8,297.45 8,586.91

448.41 465.87 493.36 510.57

12 84,199 87,478 92,641 95,873
7,654.45 7,952.55 8,421.91 8,715.73

455.13 472.85 500.76 518.23

15 84,912 88,791 94,494 97,790
7,719.27 8,071.91 8,590.36 8,890.00

458.98 479.95 510.78 528.59

18 86,186 90,123 95,911 99,257
7,835.09 8,193.00 8,719.18 9,023.36

465.87 487.15 518.44 536.52

21 88,094 91,474 97,830 102,864
8,008.55 8,315.82 8,893.64 9,351.27

476.18 494.45 528.81 556.02

24 91,272 94,456 103,910 108,109
8,297.45 8,586.91 9,446.36 9,828.09

493.36 510.57 561.68 584.37

27 92,552 95,632 105,988 109,731
8,413.82 8,693.82 9,635.27 9,975.55

500.28 516.93 572.91 593.14

30 94,456 97,636 110,241 113,358
8,586.91 8,876.00 10,021.91 10,305.27

510.57 527.76 595.90 612.75

Redding School District
COUNSELOR & SPEECH SALARY  GUIDE  FOR  2022-23

July 1, 2022 through June 30, 2023
TENTATIVE AGREEMENT DRAFT (Restructure)

(Daily rate based on 193 Duty Days - Monthly salary based on 11 months)



A B C D

BA Plus BA Plus BA + 60 BA + 75
STEP Credential 45 Units MA + 12 MA + 27

1 61,530 63,376 65,277 68,458  - Annual

5,593.64 5,761.45 5,934.31 6,223.45  - Monthly

332.59 342.57 352.85 370.04  - Daily

2 63,376 65,277 67,236 70,512
5,761.45 5,934.31 6,112.34 6,410.15

342.57 352.85 363.44 381.14

3 65,277 67,236 69,253 72,627
5,934.31 6,112.34 6,295.70 6,602.50

352.85 363.44 374.34 392.58

4 67,236 69,253 72,453 75,794
6,112.34 6,295.70 6,586.65 6,890.39

363.44 374.34 391.64 409.70

5 69,253 72,453 75,794 79,134
6,295.70 6,586.65 6,890.39 7,194.03

374.34 391.64 409.70 427.75

6 72,453 75,794 79,134 82,474
6,586.65 6,890.39 7,194.03 7,497.67

391.64 409.70 427.75 445.81

7 75,794 79,134 82,474 85,815
6,890.39 7,194.03 7,497.67 7,801.40

409.70 427.75 445.81 463.87

8 79,134 82,474 85,815 89,158
7,194.03 7,497.67 7,801.40 8,105.24

427.75 445.81 463.87 481.93

9 82,474 85,815 89,158 92,499
7,497.67 7,801.40 8,105.24 8,408.97

445.81 463.87 481.93 499.99

10 85,815 89,158 92,499 95,836
7,801.40 8,105.24 8,408.97 8,712.33

463.87 481.93 499.99 518.03

11 87,103 90,495 95,836 99,179
7,918.43 8,226.85 8,712.33 9,016.25

470.83 489.16 518.03 536.10

12 88,409 91,852 97,273 100,667
8,037.18 8,350.17 8,843.00 9,151.51

477.89 496.50 525.80 544.14

15 89,158 93,231 99,219 102,680
8,105.24 8,475.50 9,019.88 9,334.50

481.93 503.95 536.32 555.02

18 90,495 94,629 100,707 104,220
8,226.85 8,602.65 9,155.14 9,474.53

489.16 511.51 544.36 563.35

21 92,499 96,048 102,722 108,007
8,408.97 8,731.61 9,338.32 9,818.84

499.99 519.18 555.25 583.82

24 95,836 99,179 109,106 113,514
8,712.33 9,016.25 9,918.68 10,319.50

518.03 536.10 589.76 613.59

27 97,180 100,414 111,287 115,218
8,834.51 9,128.51 10,117.04 10,474.32

525.30 542.78 601.55 622.80

30 99,179 102,518 115,753 119,026
9,016.25 9,319.80 10,523.00 10,820.54

536.10 554.15 625.69 643.38

Redding School District
COUNSELOR & SPEECH SALARY  GUIDE  FOR  2023-24

July 1, 2023 through June 30, 2024
TENTATIVE AGREEMENT DRAFT (Includes 5.0% Increase)

(Daily rate based on 193 Duty Days - Monthly salary based on 11 months)
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